
International Journal of Research in all Subjects in Multi Languages   

[Author: Dr. S. P. Yadav et al.] [Subject: Education] I.F.6.156        

Vol. 10, Issue: 10, Oct.: 2022 

(IJRSML) ISSN: 2321 - 2853 
 

1  Print, International, Referred, Peer Reviewed & Indexed Monthly Journal                      www.raijmr.com 
RET Academy for International Journals of Multidisciplinary Research (RAIJMR) 

 

  

 

 

 
 

An Exploration of anxiety and of self-determination in  

relation to career decision making: A Survey of  

secondary standard adolescent 
 

DR  S.P. YADAV 

157/173, Sheikhpur, Near Government 

Roadways, Jaunpur 222002 

GOUHARI DAS 

Research Scholar, 

YBN University, Namkum, Ranchi 

 

Abstract:  

Throughout the previous several decades, vocational education has concentrated on preparing 

students for the uncertain future. It's defined as the inability to decide on a professional path. 

Researchers have discovered a connection between career uncertainty and a wide range of personal 

traits. Career uncertainty was linked to a number of personality traits, including perfectionism, self-

consciousness, aversion to commitment, and anxiety. Professional uncertainty, on the other hand, had 

a negative impact on rational decision-making, self-efficacy beliefs, and ego identification levels. SDT 

focuses on three fundamental psychological needs: autonomy, competence, and relationality. These 

three essential requirements must be satisfied in order to feel good. Only competence and autonomy 

need, not relatedness (i.e., a desire for excellent and meaningful relationships), are relevant to career 

uncertainty in adolescents. Adolescents undergo a variety of internal and external changes. These 

changes need thoughtful adjustments and choices. Making choices regarding their future education 

and career is a normal part of growing up. It is the process of weighing the pros and cons of many 

alternatives and deciding which one is best. This article examines the anxiety and self-determination of 

secondary-school-aged adolescents in connection to vocational decision-making. 
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1. Introduction 

Over the past several decades, vocational researchers have focused on career uncertainty as a major 

issue. It is characterised by a lack of capacity to settle on a career path. There are a number of internal 

individual constructs that have been linked experimentally to career indecision. Career hesitation may 

be linked to psychological qualities such as perfectionism and self-consciousness, as well as a fear of 

commitment and anxiety. Career indecision was shown to be adversely associated with logical 

decision-making style, self-efficacy views, and amount of ego identification. As a result of these 

studies, career indecision has been linked to interpersonal issues. Career indecision has been linked to 

healthy family and peer relationships. However, little is known about the interplay between 

intrapersonal and interpersonal elements in the development of vocational uncertainty. Contextual 

variables such as parents and friends might influence a student's job choice. 

 

2. Psychological processes in relation to career decision 

Research on career hesitation may benefit from a theoretical framework known as self-determination 

theory. To be more specific, SDT focuses on creating social contextual settings that support the 

development of good psychological functioning and self-motivation. 
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3. Self-Determination Theory in relation to career decision 

Human motivation may best be understood by focusing on three core psychological needs: autonomy, 

competence, and relatedness. SDT takes this approach. For a feeling of well-being, it is necessary to 

meet these three essential demands. Prior studies have shown very weak links between relatedness (the 

desire to have good and substantial connections) and career hesitation, thus we solely examined the 

demands for competence and autonomy in the current research. The desire for competence means that 

people want to be more successful in their interactions with the world around them. Individuals must 

have a sense of competence while they are engaged in a task. The requirement for competence is met, 

for example, when students feel competent when they carry out tasks relevant to job choice. SDT 

states that a feeling of autonomy is necessary for good functioning if one is to perceive competence. 

Self-determination indicates that people want to be able to make choices about how human behaviour 

is initiated, maintained, and regulated. This is seen by students who engage in job exploration activities 

because they like them. In most studies based on this theoretical framework, the degree to which people 

assessed their competence and autonomy in diverse tasks was used to gauge the fulfilling of these 

psychological requirements. This essay refers to how well these psychological demands are met by 

using the words perceived competence and perceived autonomy instead of the more technical ones used 

in the past. 

 

4. Objective 

A descriptive analysis and exploration of anxiety and of self-determination in relation to career 

decision making. 

 

5. Literature Review 

Guay et al. (2003), goal of this research was to develop and evaluate a self-determination theory-based 

model of career indecision. Perceived self-efficacy and autonomy are key components of this concept, 

which holds that peer and parental styles impact career indecision. This article shows that the college 

students were included in the study (236 men, 581 women, 17 without gender identification). Structural 

equation modelling results confirmed the validity of the hypothesis and demonstrated that the model 

was gender invariant. 

 

Jia et al. (2022), in this research, 1,074 Chinese students are examined to see how the future time 

perspective (FTP) is connected to the difficulty of making career decisions. They focused on the 

interplay between FTP's several components (valence and connectivity). The findings were as follows: 

(a) Valence is related with professional decision-making difficulty, whereas connection is associated 

with anxiety and career decision-making difficulty; 

(b) Second, professional adaptability and anxiety play important mediating roles in the relationship 

between valence/connectedness and the difficulty of making career decisions; the serial mediations 

of valence/connectedness, career adaptability, and anxiety play important roles as well. 

(c) While valence is associated with job flexibility and decision-making difficulties, it is not associated 

with anxiety when people are socially connected. Career flexibility and decision-making difficulties 

are more closely linked at lower levels of connectivity; the opposite is true at greater levels of 

connectedness. Adaptability-based career intervention strategies may benefit by adding FTP. 

 

Barman & Roy (2021), presented a paper on higher secondary school where decision-making abilities 

be examined as part of this research investigation. It used a survey-based quantitative approach in the 

investigation. A total of 500 kids from West Bengal's secondary schools make up the study's sample. 

For testing intrapersonal intelligence and decision-making capacity two questionnaires were used by 

the researchers. Gender and stream have a considerable impact on high school pupils' intrapersonal 

intelligence, according to the findings. Intrapersonal intelligence and decision-making ability have a 

statistically significant and favourable relationship. Self-awareness, self-retrospection and self-esteem 
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all have a substantial impact on the decision-making abilities of students in high school, as shown by 

the results of this study. 

 

6. Academic stress & Adolescents experience 

An academic stressor is a student who is under pressure to do well in their final school exams and 

competitive college admissions exams. Researchers have shown that academic stress may be caused by 

a number of different factors, including the expectations of parents and educators, the techniques used 

in teaching and learning, as well as career choices and wider social contexts. Tasks that must be 

completed in a certain amount of time cause students to experience learning-related stress. There has 

been an increase in competitiveness between students and instructors as a result of technological and 

social advancements. Since more people are held accountable for their actions, professional authority is 

being undermined and the value of a career is being undervalued, leading to a rise in stress. Anything 

that increases a person's capacity to manage academically, especially anything new and unusual in 

academics, is considered academic stress. Anxiety and stress-related illness are two of the most 

common health concerns among students, according to researchers Endler, Kantor, and Parker (1994). 

A sort of stress that Banerjee (2011) describes as "academic stress" is caused by academic variables 

such as a long school day, excessive expectations and demands from parents or instructors, poor 

academic achievement and lack of time to cope with school's many concerns. During adolescence, the 

body and environment undergo a variety of changes. Changes such as this demand intelligent decision-

making and adaptations. Transitioning from childhood to adulthood involves making crucial decisions 

about their educational and employment plans. It is via the process of analysing information that is 

favourable or unfavourable to each possibility that decisions are formed. Professional choice or career 

decision-making, according to Swanson and D'Achiardi (2005), may be characterised as a process-

oriented concept that addresses how clients make career choices or the circumstances surrounding such 

decisions. The degree to which a customer grasps this concept has an impact on their ability to make a 

choice. Choosing a profession is divided into two categories in the current research: a "career 

determined" state and "career indecision" state. An adolescent's job search and decision-making 

process might be very stressful. School dropout rates go up, as do academic performance and 

motivation deficits. High school may be a stressful and confusing time for teenagers, which can lead to 

academic and emotional issues throughout this period of their lives. Choosing the correct professional 

path takes time and consideration. Some people seem to be able to make this decision without 

difficulty, while others have challenges and difficulties in doing so. In general populations, many 

research have looked at symptoms such general symptom discomfort, sadness, and anxiety in 

connection with vocation-related thoughts. High school students encounter a plethora of personal 

choices that might have a long-term impact on their life at this time. The military, a job, an 

apprenticeship, schooling, picking a major, or acquiring experience via volunteer work are all career-

related choices. These early career choices may be difficult for some students, while others can make 

them with relative ease. Nearly three-quarters of the high school pupils studied by Albion and Fogarty 

(2002) said they had no idea what they wanted to do in life. More than eight in ten (84.3%), however, 

expressed satisfaction with their degree of decision-making, showing that those who were still 

undecided were not necessarily concerned about their hesitation. When it comes to deciding on a career 

path, 40 percent of teens were unsure of where to turn for advice, and 38 percent said they had to sift 

through too many options. Stress, avoidance, delayed choices, or a lack of perceived responsibility 

may emerge from difficulties before or throughout this early career decision-making process. 

Professional preparation and identity development, on the other hand, are linked to personal and social 

adjustment, happiness, self-esteem and career satisfaction. 

 

7. Analytical Process 

7.1 Research Design 

Exploratory data analysis (EDA) is used by data scientists to analyse and investigate data sets and 

summarize their main characteristics, often employing data visualization methods. It helps determine 
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how best to manipulate data sources to get the answers you need, making it easier for data scientists to 

discover patterns, spot anomalies, test a hypothesis, or check assumptions. 

 

7.2 Population Size 

Total sample population is 415. 

 

7.3 Tools 

SPSS is a software for data management that is used in both the academic and professional markets. 

 

8. Basic Descriptive Analysis 

Measurement and structural models were evaluated within the context of structural equation modeling 

(SEM; Schreiber, Nora, Stage, Barlow, and King, 2006), and we utilized Mplus 7 to execute the 

analyses. SEM is a more exact test compared to utilizing simple sum scores since it corrects for 

inaccuracy of the measurements (Byrne, 2013). (Byrne, 2013). To model EE, SE, CSE, LM, GI, and 

DB, we utilized the items of the scales as indicators. Following the requirements of Xu and Tracey 

(2014), we utilized the total scores of the subscales of LI and II as indicators of the latent variables LI 

and II. We next evaluated the structural model using latent factor interactions between EE/SE and CSE. 

We employed the latent moderated structural equations technique. Because this model does not give 

standard model fit indices, we estimated the structural models in two phases to bypass this difficulty as 

recommended by Klein and Moosbrugger (2000). (2000). The first phase consists in estimating the 

structural model without the interaction term (Model 0) and evaluating model fit using standard 

indicators. The second stage consists in estimating the structural model with the interaction term 

(Model 1) and comparing the likelihood of the Model 0 with the likelihood of Model 1 using a log-

likelihood ratio test. 

Table 1: Descriptive Analysis of career decision making 

 

A significant log likelihood ratio test suggests that Model 0 represents a substantial loss of fit when 

compared to Model 1, and that Model 1 provides a better fit overall than Model 0 does. Regarding the 

appropriateness of the absolute model, we adhered to the guidelines provided by Schumacker and 

Lomax (2004) and made use of the following statistical indices: the w2/df ratio, which should be less 

than three, the comparative fit index, which should be more than.90, the standardised root means 

square residual, which should be less than.08, and the root mean square error of approximation 

(RMSEA should be less than .08). Without include the interaction terms in our report, we will only be 

able to provide the w2/df ratio, the CFI, the SRMR, and the RMSEA for the structural model. In the 

second phase of the process, we examined whether or not the addition of the latent interaction term 

improved the fit. When comparing models, we also employed the AIC that Burnham and Anderson 

developed in 2002. The AIC is a measure of the relative quality of a statistical model for a given set of 

data. It is derived from the theory of information and is based on that theory. The Akaike Information 

Criterion (AIC) is a relative measure of "parsimony," which may be defined as the degree to which a 

model captures the real connection that exists between the variables that are of interest while avoiding 
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overfitting the data. We looked at a difference in AIC between two competing models that was higher 

than two as evidence that the model with the lowest AIC was the better one. 

 

9. Conclusion 

Vocational studies have focused on the uncertainty of one's future career over the last several decades. 

The difficulty to decide on one's planned career path is one of the symptoms of this illness. Reluctance 

in the workplace has been linked to a wide spectrum of personality traits. Researchers found that a host 

of personality traits linked with work insecurity were all positively correlated with perfectionism, self-

consciousness, aversion to commitment, and anxiety. On the other hand, it has been demonstrated that 

professional ambiguity has a detrimental impact on rational decision-making, self-efficacy views, and 

ego identification level. The three pillars of SDT are, self-determination, competence, and a feeling of 

community or belonging or connection. Healthy living requires the fulfilment of these three conditions. 

To avoid job uncertainty, teenagers focused mainly on competence and autonomy needs since 

relatedness is only slightly connected with career ambiguity During this period, adolescents undergo a 

wide range of internal and environmental changes. In light of these developments, it is vital to make fair 

modifications and judgements. The capacity to make decisions about their future schooling and job is 

one of the developmental developments. It's a method of making decisions based on the available data 

(decision-making). This study examines the anxiety and self- determination of secondary school pupils 

when it comes to making a profession decision. 
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